
 

 

 

 

 

 
  

  
  

  
 

 

 
 

1

  

 

  

  
2

 
 

 

  

3  

1  
2  
3

 



 

 
  

 
  

  
 

 
 

  

 

      
      

      
      

 



 
 

 
 

    
    

 
   

 
   

 
   

  
 

 

    
 
In-Class Quizzes: After learning new concepts in each module, there will be discussions and/or practice questions 
to help you clarify understanding and apply them in your development as engineer leaders. Then there will be an in-
class quiz, conducted on Brightspace or on paper, including multiple-choice, fill-in-the-blank, open-ended questions. 
In your final grade, three best scores of four quizzes will be included. Each quiz will contribute 6% towards your 
final grade. It is possible that you might perform significantly lower in one quiz compared to others. You are 
welcome to seek instructor help by making an appointment, to be directed to resources and/or help address 
misconceptions. The same concepts will be repeatedly used in your remaining assessments, and there is no reason 
for your performance to not improve significantly.  
 
Reflection Essay (2000 words): Several prompts will be given for you to reflect on your learning, growth, and 
experiences relevant to engineering leadership. You will be prompted to use the concepts learned in Module 1. 
Reflections are NOT to be a passive summary of what you learned or experienced, but rather an ACTIVE utilization 
of insights to inform your decisions and intended actions.  
 
Engineering Leadership Philosophy Statement (2000 words): There will be assigned prompts for you to answer, 
that aim to help you consolidate the learning outcomes from this course and develop a compelling narrative of your 
development journey in engineering leadership. Prompts will help you develop and structure your engineering 
leadership philosophy statement (approx. 800 words). It is often more difficult to make the statement concise while 
capturing precise examples and clear use of learned concepts from the course. This will be an important writing skill 
to develop, to make efficient use of words after having developed, articulated, and structured your thoughts clearly. 
The statement will be followed by additional written reflections, answering specific prompts (approx. 1200 words).  
 
Case Study Presentation: In assigned groups, you will read a case study and analyze the behavioural, perceptive, 
structural and cultural aspects of an organization that gave rise to the situations in the case. Your group will apply 
the analytic frameworks and concepts from the course, and conduct additional research (e.g. conflict resolution 
model, behavioural factors) in order to determine the most appropriate responses and plans of action to be tested. 
Based on the root cause analysis, long-term plans for organizational leadership will also be addressed. You will 
apply multi-modal criteria for personal, engineering and organizational leadership success. You will deliver a 
presentation during class, and exchange feedback with peers.  
 
3-Minute Presentation: In consultation with the instructor, you will choose a conceptual topic of meaningful 

-machine 

appropriate criteria for design communication and requirements to minimize unethical disruption of medical 



in specific contexts, and their counter-evidence cases, with the input of the instructor to guide your inquiry. There 
will be prompts and instructions to help you process your reflections towards yielding meaningful, actionable 
insights to share with the class. You will individually record a three-minute video to submit, and to show your 

group. Both the individual video and group responses will 
contribute to your final grade (combined total of 20% of final grade). You will demonstrate your ability to present 
analyses, synthesis, reflections and recommendations effectively and concisely, in written, spoken and multi-media 
formats. 
 

 

 
 

 
 

 
 

 
 
 

 
 

 
  
 

 
 

 

 
 

 

 
  

 
 

 

 



 
  

 
 

 
 

 
  

  
  
  

 

 
 

  
 

  
 

 
 

 
 

 
 

 

 
 

 
 

 
 

  



 
 

 
 

  

 
 

 
 

  

 

 
 

 
 

 
 

  

 

 



  

 

  

 

 

 

 

  
Western is committed to achieving barrier free accessibility for persons with disabilities studying, visiting 
and working at Western. As part of this commitment, there are a variety of services, groups and 
committees on campus devoted to promoting accessibility and to ensuring that individuals have equitable 
access to services and facilities. To help provide the best experience to all members of the campus 
community, please visit the Accessibility Western University for information on accessibility-related 
resources available at Western. 
 
Students with disabilities may arrange for academic accommodation at Western. For a more detailed 
explanation, please visit Academic Support & Engagement -Academic Accommodation. 

 
  

 
 

  
 Health & Wellness Services  Students - Offers appointment-based medical clinic for all registered part-

time and full-time students.  
 Mental Health Support - Provides professional and confidential services, free of charge, to students 

needing assistance to meet their personal, social and academic goals. Services include consultation, 
referral, groups and workshops, as well as brief, change-oriented psychotherapy.  



Crisis Support - For immediate assistant, please visit Thames Hall Room 2170 or call 519-661-3030. The 
crisis clinic operates between 11:00 am - 4:30 pm. For after-hours crisis support, click here. 

 Gender-Based Violence and Survivor Support 

 
 
Important Contacts 

John M. Thompson Centre for Engineering Leadership 
and Innovation (home of Integrated Engineering, ES 
1050, ELI 4110F/G, and the Engineering Leadership and 
Innovation Certificate/Graduate Diploma) 

ACEB 2410 519-661-2111 tceli@uwo.ca 
 

Engineering Undergraduate Services (UGSO)  SEB 2097 519-661-2130 engugrad@uwo.ca  
Office of the Registrar/Student Central WSSB 1120 519-661-2100  

 
Important Links 

 

 

 
 

  

  

 
 

 
 

 
 

 
 

 
 

 
 


